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Computational mechanics has rapidly developed and become popular since its inception in the 1980s, and
has now become a general-purpose skill, and has grown into a key technology that is essential to, or drives,
manufacturing. To inherit this kind of computational mechanics and further develop it, it is necessary to
train more excellent human resources. In this article, I would like to consider better human resource
development methods based on recent changes in the social situation from the perspective of education

and labor.
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